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CODE OF CONDUCT  
 
01 Introduct,on 
 
Aleks Metal Raf4ner4 bel4eves that success depends upon a relat4on of trust and 
profess4onal4sm w4th 4ts ma4n stakeholders, namely 4ts employees, commerc4al partners, 
shareholders, government author4t4es and the general publ4c. 
 
  
Th4s Code of Conduct 4s fundamental to creat4ng and ma4nta4n4ng th4s relat4on of trust. Its ma4n 
purpose 4s to ensure that all persons act4ng on behalf of Aleks Metal Raf4ner4 perform the4r 
act4v4t4es eth4cally and 4n accordance w4th laws, regulat4ons and the standards Aleks Metal 
Raf4ner4 sets through 4ts pol4c4es, gu4del4nes and rules. Aleks Metal Raf4ner4 refers to Aleks 
Metal Raf4ner4 and to all major4ty-owned subs4d4ar4es. 
  
Th4s Code of Conduct prov4des a framework for respons4ble conduct at Aleks Metal Raf4ner4, 
but 4t 4s not exhaust4ve. Aleks Metal Raf4ner4 employees should always str4ve to exerc4se good 
judgment, care and cons4derat4on 4n the4r da4ly work. 
  
 
02 Scope and respons,b,l,ty 
 
  
The Code of Conduct appl4es to all Aleks Metal Raf4ner4 employees worldw4de, 4nclud4ng 
temporary personnel, and 
to any other person or ent4ty act4ng on 4ts behalf (“Aleks Metal Raf4ner4 Representat4ves”). 
Subs4d4ar4es that are not major4ty owned are expected to ensure that they 
comply w4th the Code. In case of non-compl4ance, the s4tuat4on must be reported and the 
cont4nuat4on of Aleks Metal Raf4ner4’s 4nvolvement w4ll be assessed. 
 
Each employee rece4ves electron4c access to the Code of Conduct. It 4s the duty of 
management to 4nclude the Code of Conduct 4n employee tra4n4ng programs and to promote 
and mon4tor compl4ance w4th the Code. 
 
All employees must avo4d act4ng, or encourag4ng others to act, 4n any way that 4s contrary to 
th4s Code of Conduct, even 4f such acts may appear to be 4n Aleks Metal Raf4ner4’s 4nterest. If 
any employee 4s uncerta4n whether a part4cular act4v4ty (4nclud4ng that of an ex4st4ng or 
prospect4ve bus4ness partner) 4s legally or 
  
eth4cally acceptable, that employee should consult 4n advance w4th h4s/her 4mmed4ate 
super4or or w4th the Head of the Corporate Legal Department. 
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V4olat4ons of th4s Code of Conduct w4ll not be tolerated and may, 4n accordance w4th relevant 
leg4slat4on, lead to 4nternal d4sc4pl4nary act4ons, d4sm4ssal or even cr4m4nal prosecut4on. Each 
case 4s rev4ewed object4vely 4n full recogn4t4on of the c4rcumstances. 
 
All v4olat4ons of the Code of Conduct are recorded and reported both through l4ne 
management and HR channels. The Management Board rece4ves a yearly report l4st4ng the 
v4olat4ons and the measures taken to address them.. 
 
Should 4mproper pract4ces or 4rregular4t4es occur w4th4n the Group, necessary correct4ons and 
remed4al act4on w4ll be taken to prevent any recurrence. 
  
 
 
03 Compla,nts & express,ons of concern 
 
Aleks Metal Raf4ner4 w4shes to st4mulate open d4scuss4ons about respons4ble conduct. In th4s 
context all employees are respons4ble for report4ng any concerns or compla4nts to the4r d4rect 
superv4sor. Any employee who feels th4s 4s not appropr4ate can address the concern or 
compla4nt to the local or reg4onal HR d4rector, the head of the Corporate Legal Department or 
to the Corporate Internal Aud4t Department. These reports can be made 4n the employee’s 
preferred language and w4ll be handled on a conf4dent4al bas4s. 
 
As a matter of law, concerns regard4ng quest4onable account4ng matters must be subm4tted to 
the head of the Corporate Internal Aud4t Department. 
 
It 4s a v4olat4on of th4s Code of Conduct to d4scr4m4nate aga4nst or harass anyone for mak4ng a 
report that 
  
br4ngs to l4ght a v4olat4on of law or Aleks Metal Raf4ner4 pol4cy. Any employee who has brought 
forward any such v4olat4on, and feels that 4t 4s 4n any manner used aga4nst h4m 
or her, should contact h4s/her d4rect superv4sor, or the local or reg4onal HR d4rector, or the 
Head of the Corporate Legal Department or the Corporate Internal Aud4t Department. Anyone 
subm4tt4ng a false report w4ll, however, be subject to d4sc4pl4nary act4on. 
 
All stakeholders are 4nv4ted to report concerns or compla4nts about Aleks Metal Raf4ner4’s 
bus4ness approach, or that of 4ts suppl4ers, us4ng our Gr4evance contact form. Such compla4nts 
can be made anonymously. 
 
All gr4evances rece4ved are d4rected to Aleks Metal Raf4ner4’s Legal Department who ensure 
that compla4nts are reg4stered and followed up. 
  
 
 
04 Personal conduct 
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All Aleks Metal Raf4ner4 employees or representat4ves are expected to conduct bus4ness and 
behave 4mpeccably towards bus4ness partners, colleagues, and others. Th4s 4ncludes be4ng 
sens4t4ve to and respect4ng fore4gn cultures and customs. Aleks Metal Raf4ner4 does not accept 
any form of harassment, d4scr4m4nat4on or other behav4or that colleagues or 
bus4ness partners may regard as oXens4ve or degrad4ng. 
  
 
 
05 Equal opportun,t,es and d,vers,ty 
 
  
Aleks Metal Raf4ner4 4s comm4tted to an 4nclus4ve work culture and recogn4zes that all people 
are un4que and valuable, and respects them for the4r 4nd4v4dual ab4l4t4es. 
Aleks Metal Raf4ner4 does not accept any form of harassment or d4scr4m4nat4on on the bas4s of 
gender, rel4g4on, race, nat4onal or ethn4c or4g4n, cultural background, soc4al group, d4sab4l4ty, 
sexual or4entat4on, mar4tal status, age or pol4t4cal op4n4on. 
 
Aleks Metal Raf4ner4 prov4des equal employment opportun4t4es and treats all employees fa4rly. 
Aleks Metal Raf4ner4 employees 
  
and bus4ness un4ts use only mer4t, qual4f4cat4ons and other profess4onal cr4ter4a as the bas4s for 
employee- related dec4s4ons, regard4ng for 4nstance recru4tment, tra4n4ng, compensat4on and 
promot4on. Aleks Metal Raf4ner4 also shows comm4tment to develop4ng programs and act4ons 
to encourage a d4verse organ4zat4on based on the pr4nc4ple of equal opportun4ty. 
  
 
 
06 Confl,ct of ,nterest and ,ntegr,ty. Fraud and confl4ct of 4nterest 
 
  
All Aleks Metal Raf4ner4 employees or representat4ves are forb4dden from seek4ng to obta4n 
advantages for themselves (or for any close relat4ons) that are 4mproper or may harm Aleks 
Metal Raf4ner4’s 4nterests, 4nclud4ng f4nanc4al performance, cons4derat4ons of env4ronment 
health and safety, secur4ty, or commerc4al and publ4c reputat4on. 
 
It 4s forb4dden to take part 4n or seek to 4nfluence any dec4s4on under c4rcumstances that can 
g4ve r4se to an actual or perce4ved confl4ct of 4nterest. Such c4rcumstances may be a personal 
4nterest 4n the 
subject matter – econom4cally or otherw4se – whether d4rectly or through a close relat4on. 
  
Any employee who becomes aware of a potent4al confl4ct of 4nterest must 4mmed4ately not4fy 
h4s/her d4rect superv4sor or the Corporate Legal Department. Confl4cts of 4nterest may not 
always be clear cut, so 4n case of uncerta4nty, employees should consult one of the4r 
superv4sors, or the local or reg4onal HR d4rector, or the Head of the Corporate Legal 
Department or the Corporate Internal Aud4t Department. 
 



Version 1.1 5 / 9 

 

Code of Conduct Policy 

Document No UYM.PO.10.E 

Release Date 01.08.2023 

Revision No 01 

Revision Date 03.03.2025 

Information Class General Access  
 

All rights reserved for this document. It may not be reproduced or distributed in any form without the permission of our organization. This document will be stored in a shared electronic 
environment and will not be signed with a wet signature. 

  

For part4cularly sens4t4ve funct4ons or areas of respons4b4l4ty, each un4t or department 
evaluates the need for processes to 4dent4fy potent4al confl4cts of 4nterest. 
 
 
  
 
07  Br,bes, g,fts and favors 
 
  
It 4s forb4dden to obta4n or reta4n bus4ness or to ga4n any other 4mproper advantage 4n the 
conduct of bus4ness, by oXer4ng, prom4s4ng or g4v4ng any undue advantage to a publ4c oX4c4al 
(or a th4rd party) w4th a v4ew to mak4ng that person act or refra4n from act4ng 4n relat4on to the 
performance of her/h4s oX4c4al dut4es. Th4s appl4es regardless whether the advantage 4s 
oXered d4rectly or through an 4ntermed4ary. 
 
G4fts and other favors can only be g4ven or granted to bus4ness partners prov4ded that they are 
modest, both w4th respect to value and frequency, and prov4ded the t4me and place are 
appropr4ate. Wh4le such g4fts should comply w4th locally accepted good bus4ness pract4ce, 4t 4s 
not perm4tted to oXer bus4ness partners monetary or other favors that may aXect 
or appear to aXect any employee’s 4ntegr4ty or 4ndependence. As a matter of pr4nc4ple Aleks 
Metal Raf4ner4 does not purchase 4n bulk, store or d4str4bute any branded 
«good4es» or corporate g4fts. 
  
Aleks Metal Raf4ner4 employees or representat4ves are not perm4tted to accept from bus4ness 
partners monetary or other favors that may aXect or appear to aXect the4r 4ntegr4ty or 
4ndependence. G4fts and other favors can only be accepted to the extent they are modest, 
both w4th respect to value and frequency, and prov4ded the t4me and place are appropr4ate. 
 
Any employee who 4s oXered, has rece4ved or feels pressured to prov4de g4fts or other favors 
beyond common courtesy g4fts must, w4thout delay, not4fy h4s/her d4rect superv4sor or the 
local or reg4onal HR d4rector, or the Head of the Corporate Legal Department or the Corporate 
Internal Aud4t Department. 
  
 
08 F,nanc,al ,nterests ,n other bus,nesses 
 
  
All Aleks Metal Raf4ner4 employees or representat4ves and any member of the4r 4mmed4ate 
fam4ly should avo4d hav4ng any personal ownersh4p 4nterest – d4rectly or 4nd4rectly – whether as 
an 4nvestor, lender, employee or other serv4ce prov4der 4n any other company 4nsofar as 4t 
could comprom4se or appear to comprom4se the4r loyalty to Aleks Metal Raf4ner4. Before 
mak4ng an 4nvestment 4n a Company that competes w4th Aleks Metal Raf4ner4 or does bus4ness 
w4th Aleks Metal Raf4ner4 (such as a suppl4er), other than acqu4r4ng 
  
less than one percent (1%) of a l4sted Company, employees must consult the4r d4rect 
superv4sor, 
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or the local or reg4onal HR d4rector, or the Head of the Corporate Legal Department or the 
Corporate Internal Aud4t Department. Spec4al attent4on should 4n all c4rcumstances be g4ven to 
potent4al confl4cts of 4nterest as descr4bed 4n sect4on 6.1 above. 
  
 
 
 
 
09 Act,v,t,es w,th a compet,tor, suppl,er or other bus,ness assoc,ates 
 
  
Before engag4ng 4n any act4v4ty that may be perce4ved as promot4ng the 4nterests of a 
compet4tor or a suppl4er or other bus4ness partner at the expense of Aleks Metal Raf4ner4’s 
4nterests, 4nclud4ng serv4ng on the board of such Company, employees must consult w4th the4r 
d4rect superv4sor, or the local or reg4onal HR d4rector, 
  
or the Head of the Corporate Legal Department or the Corporate Internal Aud4t Department.. 
Aleks Metal Raf4ner4 employees may not market products or serv4ces 4n compet4t4on w4th 
Aleks Metal Raf4ner4’s bus4ness act4v4t4es or broader 4nterests. 
 
10  Conf,dent,al ,nformat,on 
  
 
  
Informat4on and 4ntellectual property such as copyr4ghts, trade secrets, trademarks and 
4nnovat4ve 4deas are valuable Aleks Metal Raf4ner4 assets. These 4ntang4ble assets must be 
appropr4ately managed and protected. Aleks Metal Raf4ner4’s general pol4cy of openness and 
transparency 4s not 4n contrad4ct4on w4th appropr4ate protect4on of 4nformat4on that may be of 
value to Aleks Metal Raf4ner4’s bus4ness 4nterests. 
  
Any 4nformat4on other than general bus4ness knowledge and general work exper4ence that 
becomes known to employees 4n connect4on w4th performance of the4r work must be regarded 
and treated as conf4dent4al. In such cases employees should refer to the rules aga4nst 
d4sclos4ng or us4ng conf4dent4al 4nformat4on for personal ga4n for themselves or others. 
  
11 Safeguard,ng assets and records 
 
  
Safeguard4ng assets and records referr4ng to Aleks Metal Raf4ner4, customers and other 
bus4ness partners 4s the respons4b4l4ty of all Aleks Metal Raf4ner4 employees and 
representat4ves. All such assets must be used and ma4nta4ned w4th care and respect wh4le 
guard4ng 
aga4nst waste and abuse. The use of Aleks Metal Raf4ner4 t4me, 
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mater4als, f4nanc4al assets or fac4l4t4es for purposes not d4rectly related to Aleks Metal Raf4ner4 
bus4ness 4s proh4b4ted w4thout author4zat4on. The same appl4es to the removal or borrow4ng of 
Aleks Metal Raf4ner4 assets w4thout perm4ss4on. 
  
 
 
 
 
 
 
12 Compl,ance 
 
Compl,ance w,th laws – general 
 
  
All Aleks Metal Raf4ner4 employees must comply w4th all appl4cable laws and regulat4ons when 
conduct4ng bus4ness on behalf of Aleks Metal Raf4ner4. Ass4st4ng or part4c4pat4ng 4n breach of 
laws by bus4ness partners 4s str4ctly proh4b4ted, whether 4t const4tutes an 4llegal act for Aleks 
Metal Raf4ner4 
  
or for the employee concerned. Every employee 4s respons4ble for seek4ng to acqu4re suX4c4ent 
understand4ng of the appl4cable laws and regulat4ons as they apply to the4r job. 
  
Ant4trust and compet4t4on 
 
  
All Aleks Metal Raf4ner4 employees are expected to comply w4th appl4cable ant4trust and 
compet4t4on laws. Adv4ce from the Corporate Legal Department must be sought 
  
4n all matters 4nvolv4ng r4sk of ant4trust exposure for Aleks Metal Raf4ner4, for all employees and 
for the4r team members. 
  
 
 
13 Ins,der deal,ng 
 
  
All Aleks Metal Raf4ner4 employees must absta4n from trad4ng or g4v4ng adv4ce concern4ng trade 
4n secur4t4es of 
Aleks Metal Raf4ner4 or any other l4sted compan4es on the bas4s of non-publ4c 4nformat4on 
learned through the4r work for 
  
Aleks Metal Raf4ner4. In th4s context, all employees are expected to adhere to the Aleks Metal 
Raf4ner4 Deal4ng Code, wh4ch can be found as Append4x 5 to the Corporate Governance 
Charter of Aleks Metal Raf4ner4. 
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 14 Ma,nta,n,ng records 
 
  
Aleks Metal Raf4ner4 4s comm4tted to transparency and accuracy 4n all 4ts deal4ngs, wh4le 
respect4ng conf4dent4al4ty obl4gat4ons. All Aleks Metal Raf4ner4 employees or representat4ves 
have the respons4b4l4ty to ma4nta4n necessary 
records of Aleks Metal Raf4ner4’s bus4ness, bus4ness relat4ons and 
  
transact4ons. It 4s str4ctly forb4dden to make any false, m4slead4ng or art4f4c4al entr4es on Aleks 
Metal Raf4ner4’s books or records. All transact4ons must be fully and completely documented 
and recorded 4n Aleks Metal Raf4ner4’s account4ng records 4n accordance w4th sect4on 7.5 
below. 
  
15 Accurate per,od reports and other publ,c f,nanc,al commun,cat,on 
 
As a matter of appl4cable secur4t4es laws and stock exchange l4st4ng standards, Aleks Metal 
Raf4ner4 4s obl4ged to prov4de full, fa4r, accurate and understandable d4sclosure 4n 4ts per4od4c 
f4nanc4al reports, other documents f4led w4th appl4cable regulatory author4t4es and agenc4es as 
well as 4n 4ts other publ4c commun4cat4ons. Employees, part4cularly our sen4or execut4ves and 
f4nanc4al oX4cers, are expected to exerc4se the h4ghest standard of care 4n prepar4ng such 
mater4als, pay4ng part4cular attent4on to the follow4ng: 
 
  
Compl4ance w4th generally accepted account4ng pr4nc4ples and Aleks Metal Raf4ner4’s system 
of 4nternal controls 4s requ4red at all t4mes. 
 
All Aleks Metal Raf4ner4 account4ng records must be kept and presented 4n accordance w4th 
the laws of 
each appl4cable jur4sd4ct4on and must not conta4n any false or 4ntent4onally m4slead4ng entr4es. 
Moreover, they must fa4rly and accurately reflect 4n reasonable deta4l Aleks Metal Raf4ner4’s 
assets, l4ab4l4t4es, 
  
revenues and expenses and must fully and completely document all transact4ons or related 
occurrences. 
 
No transact4on may be 4ntent4onally m4sclass4f4ed as to accounts, departments or account4ng 
per4ods, and unrecorded or “oX the books” assets and l4ab4l4t4es must not be ma4nta4ned 
unless perm4tted by appl4cable law or regulat4on. 
  
 
 
16 Respond,ng to ,nqu,r,es from the press and others 
 
  
Aleks Metal Raf4ner4’s prof4le 4n domest4c and 4nternat4onal markets 4s greatly 4nfluenced by our 
ab4l4ty to commun4cate cons4stently and profess4onally w4th external part4es, 4nclud4ng the 
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med4a. Consequently, Aleks Metal Raf4ner4 ma4nta4ns a pr4nc4ple of openness, honesty and 
respons4veness when deal4ng w4th 4nterested part4es outs4de Aleks Metal Raf4ner4 as well as 
w4th soc4ety at large. However, Aleks Metal Raf4ner4 employees are not allowed to d4sclose any 
non-publ4c 4nformat4on when respond4ng to enqu4r4es from external part4es. 
  
In order to ensure a coord4nated 4nterface w4th external part4es, general 4nqu4r4es about Aleks 
Metal Raf4ner4 or 4ts employees as well as all 4nqu4r4es from med4a, should be d4rected to the 
relevant commun4cat4ons department or oX4cer. Any 4nqu4ry that m4ght have an 4mpact on 
Aleks Metal Raf4ner4, should be referred to Group Commun4cat4ons. Inqu4r4es from f4nanc4al 
analysts 
or 4nvestors should be referred to Corporate Investor Relat4ons. Inqu4r4es from external 
attorneys should be referred to the Corporate Legal Department. 
  
No r4ghts created 
 
Th4s Code of Conduct 4s a statement of certa4n fundamental Aleks Metal Raf4ner4 pr4nc4ples, 
pol4c4es and procedures that govern Aleks Metal Raf4ner4’s employees and representat4ves. It 
does not create any r4ght for any customer, suppl4er, compet4tor, shareholder or any other 
person or ent4ty. 
 
 
 


